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Changes in nurse clothes as uniforms and the psychological effects of differences
in the design of nurse clothes on nurses and patients
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Abstract : In recent years, the design of nursing uniforms, employing a variety of colors and patterns, has
placed emphasis on their impression of being the least intimidating and forbidding to patients as well as
functionality and hygiene. The present study, including a survey of hospitals nationwide, aimed to identify
the optimal design of nursing uniforms for both patients and nurses, focusing on nursing scrubs as a
medium of expression. A total of 87.8% of the hospitals had nursing uniforms, and 89.5% viewed them as
one of the elements that add to the appeal of a hospital. White scrub pants and one-piece robes were the
most common uniforms. When adopting new uniforms, 90.3% of the hospitals incorporated the opinions
of nurses, selecting opaque, stretch material with a soft texture and a combination of scrub tops of
appropriate length and pants so that they could move freely. Whereas some hospitals favored white, which
conveys an image of cleanliness and reliability, others chose subtle, warm, and soft non-white colors;
opinions were divided over the color of white. A total of 65.7% of the hospitals were planning to introduce
new nursing uniforms.It is important to select designs and colors that help reduce patients’ anxiety and

strain while presenting an image of trust and cleanliness.
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Tablel Address of the hospital Table2 Number of nurses
Hivkil K (EIE%) Ml B (BIE%) F il oo Nk B (FIE)
JeiimE 24( 5.1) plis 99 (21.1) 50 ALL_E 100 A 8( 1.7)
st 45( 9.6) T 33 ( 7.0) 100 ALL L 300 AT 204(43.7)
300 AL L 500 AR 149 (31.9)
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e 24( 5.1) Fu 32 (6.8)
ek 25( 5.3) e 3 (0.6 HrhEE 467 (100)
HOE 65(13.9) I 469 (100)
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x£ 3 BUEGHER O Table3  Number of male nurses
DR | 10 ALLF 11 A~ 21 A~ 31 A~ 41 N~ 50 AL L EER|EE=S
RFEGEM O NE 20 A\ 30 A 40 A 50 A (%)
50 ALAE 100 AAT 7(87.5) 1(12.5) 0( 0.0) 0( 0.0) 0( 0.0 0( 0.0 8(100)
100 ALL_E 300 AR 131(67.2) 52(26.7) 6(3.1) 2(1.0) 1(0.5) 3(1.5) 195(100)
300 ALL_E 500 AR 33(23.1) 67(46.9) 33(23.1) 5( 3.5) 3(2.1) 2(1.4) 143 (100)
500 ALL L 4( 4.2) 13(13.7) 22(23.2) 28(29. 5) 11(11.6) 17(17.9) 95(100)
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Table4  Number of beds in the hospital Table5 Clinical department of the hospital
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100 J A 2(0.4) PIFER 469(100 )
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600 FELL 1= 700 BRAHS 39(8. 3) R LRI A 193(4L.2)
WEMHE & 9( 1.9)
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Table6  Designation of nursing uniforms

Wbk (A%

LIEELTWS 395(87. 8)
2 fEE LTV AN 55(12. 2)
HREIE 450 (100)
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Table7  Nursing uniforms as an element
to increase the appeal of a hospital

bR (EIE%)

LA EZRN 0( 0.0)
2. BEVB XN 17 ( 3.6)
LELBTHLARN 32 (6.9)
4. RRBERD 272 (58.4)
5. < BEXD 145 (31.1)
HRNEE 466 (100)

Table8 Considerations regarding nursing uniforms
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ks (FIE%) ks (EIE%) kAR (EI5%)
LEELTWS 77 (16.6) 234 (50. 4) 112(24. 1) 22(4.8)
2. B LT 386 (83.4) 230 (49. 6) 352(75. 8) 437(95. 2)
A RhalE 463 (100) 464 (100) 459 (100)
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Fig.1 Nursing uniforms adopted
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Table9  Opinions of nurses on nursing uniforms Tablel0 Considerations regarding the material of nursing uniforms

ke (EIE%)
L. Y ARTHD 418 (90.3)
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1. EELTW? 433 (93.7)
2. WY AT 15 (9.7) 2. EUE LTV 29 ( 6.3)
AN 463 (100) EIEES 462 (100)
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Table11 Consideration items regarding material Tablel2 Considerations regarding mobility

Rk (FlE) FEhEk (B
L. EiLE 371(85.7) L E#L 165 (98.9)
2. LAY 271(62.6) 2. R R 428 (91.1)
3. fhfEME 249 (57. 5) 3. UL — R AR 285 (60. 6)
4. Bl 210(48.5) IS E S SNTE SN 282 (60. 0)
5. mtAME 181(41.8) 5. EXEDORT v bOfLE - K& & 188 (40.0)
6. JHWME 131(30.3) 6. 7L E—2DHES y hOfIE - KX S 122 (26.0)
. BRZELE 128(29.6) 7. EROMO. T, #oRk s 165 (35. 1)
8. Wuktt 120027.7) 8. EHDW LY 136 (28.9)
9. Pivhtk 106 (24. 5) 9. LD 132 (28.1)
10. &M 87(20. 1) 10. U v E—2H0, #iHT, Mo S 108 (23.0)
1L ARl 58(13.4) LAY YD dEb 104 (22.1)
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13 fEK - i 21(4.8) 13. %0y R Yy hORE - K& S 98 (20.9)
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2.BEEY T v I ASED L HEE 129(27.5)  48(10.2) 42(9.0) 20 (4. 3) 17(3.6) 173(36.9)
3. BFICEHSND &S EE 93(19.8)  14(3.0) 113(24. 1) 14(3.0) 46(9. 8) 134(28. 6)
4 AL ORRR & 3 Lod 0 & D B 193(41.2)  26(5.5)  108(23.0) 22(4.7) 18(3.8) 95(20. 3)
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Tablel4 Plans for the introduction of new nursing uniforms Tablel6  Review committee on nursing uniforms
HY 7L HHhEE HY L HRNEE
WAOTE 209 (65.7) 156 (34.3) 455 (100) ZAZ 104 (2290  BLTTD 455 (100)

# 15 FH#RMAINE  Tablel5 Details of the introduction of new nursing uniforms (B E IR
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